
 

City of Newburgh 
Council Work Session 

Sesion de trabajo del Concejal 
November 20, 2025 

6:00 PM 

 

 

Engineering / Ingeniería 

 1. PIN No. 8005.26 & 8758.75 Broadway Pedestrian & Traffic Signal 
Improvements - Change Order No. 2 
 
Resolution authorizing Change Order No. 2 for a time extension to the 
construction contract with Verde Electric Maintenance Corporation in the 
Broadway Pedestrian and Traffic Signals Improvements Project (PIN 
#8005.26 AND PIN#8758.75) 
 
Resolución que autoriza la Orden de Cambio No. 2 para una extensión 
de tiempo al contrato de construcción con Verde Electric Maintenance 
Corporation en el Proyecto del Mejoramiento de Señales Peatonales y 
de Tráfico de Broadway (PIN #8005.26 y PIN #8758.75) 

 2. Delano-Hitch Aquatic Center - Supplemental Agreement with CPL for 
Construction Administration Services 
 
Resolution authorizing the City Manager to accept a proposal and 
execute a contract with Clark Patterson Lee for professional construction 
administration engineering services for the Delano-Hitch Recreation 
Park Aquatic Center Improvements Project in the amount of $12,700.00 
 
Resolución que autoriza al Gerente de la Ciudad a aceptar una 
propuesta y ejecutar un contrato con Clark Patterson Lee para servicios 
profesionales de ingeniería y administración de construcción para el 
Proyecto de Mejoras del Centro Acuático del Parque Recreativo Delano-
Hitch por un monto de $12,700.00 

 3. Delano-Hitch Aquatic Center - Contract Amendment No. 1 with 
ARCADIS  
 
Resolution authorizing the City Manager to execute Amendment No. 1 to 
the contract with Arcadis of New York, Inc. for professional engineering 
construction management and inspection services in the Delano-Hitch 
Recreation Park Aquatic Center Improvements Project reducing the cost 
by $490,034.22 
 
Resolución que autoriza al Gerente de la Ciudad a ejecutar la Enmienda 
No. 1 al contrato con Arcadis of New York, Inc. para servicios 
profesionales de ingeniería, gestión de la construcción y supervisión en 
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el Proyecto de Mejoras del Centro Acuático del Parque Recreativo 
Delano-Hitch, reduciendo el costo en $490,034.22 

Finance / Finanza 

 4. Resolution Certifying Base Percentages, Base Proportions & Adjusted 
Base Proportions Under RPTL Article 19 
 
Resolution to certify the base percentages, current percentages, current 
base proportions and adjusted base proportions under the Homestead 
Option of Article 19 of the Real Property Tax Law of the State of New 
York 
 
Resolución para certificar los porcentajes de base, porcentajes actuales, 
proporciones de base actuales y proporciones de base ajustadas bajo la 
opción de Homestead del Artículo 19 de la Ley del Impuesto sobre la 
Propiedad Real del Estado de Nueva York 

 5. Resolution adopting the FY2026 Budget 
 
Resolution adopting the Budget for the Fiscal Year 2026 
 
Resolución adoptando el Presupuesto para el Año Fiscal 2026 

 6. 2026 Non-Bargaining Unit Resolution 
 
Resolution amending and restating the Salary and Benefit Plan for Non-
Bargaining Unit Employees 
 
Resolución que enmienda y reformula el Plan de Salarios y Beneficios 
para los empleados de la Unidad No-Negociante  

Information Technology Department / Departamento de Tecnologia e 
Información 

 7. Ricoh - City Hall Mail Room Color Printer 
 
Resolution authorizing the City Manager to execute a Master Lease 
Agreement and New York State Rider with RICOH USA, Inc. for a color 
copier for City Hall at a cost of $353.40 per month for a period of 48 
months 
 
Resolución que autoriza al Gerente de la Ciudad a ejecutar un Contrato 
Marco de Arrendamiento y un Anexo del Estado de Nueva York con 
RICOH USA, Inc. para una copiadora a color para el Ayuntamiento, a un 
costo de $353.40 por mes por un periodo de 48 meses 
  

 8. Windows 10 General Support 
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Resolution authorizing the City Manager to execute a service order with 
Thrive Operations, LLC for Windows 10 support and related services 
with a one-time implementation cost of $1,950.00 and a one-year license 
fee of $2,379.00 
 
Resolución que autoriza al Gerente de la Ciudad a ejecutar una orden 
de servicio con Thrive Operations, LLC para soporte de Windows 10 y 
servicios relacionados, con un costo único de implementación de 
$1,950.00 y una cuota de licencia por un año de $2,379.00 

Planning and Economic Development / Planificación y Desarrollo Económico 

 9. Donations from The Scenic Hudson Land Trust, Inc. and the Orange 
County Land Trust, Inc. 
 
Resolution accepting donation of funds from the Scenic Hudson Land 
Trust, Inc. and the Orange County Land Trust, Inc. 
 
Resolución que acepta la donación de fondos de Scenic Hudson Land 
Trust, Inc. y de Orange County Land Trust, Inc. 

Resolutions of Support / Resoluciones de Apoyo 

 10. Arbor Day Declaration 
 
Resolution declaring April 24, 2026 as Arbor Day in the City of 
Newburgh 
 
Resolución que declara el 24 de abril de 2026 como el Día del Árbol en 
la Ciudad de Newburgh 

Boards and Commissions / Juntas y Comisiones 

 11. Conservation Advisory Council - Appointments 
 
Consejo Consultivo de Conservación - Nombramientos 

Executive Session / Sesión Ejecutiva 

 12. Proposed, pending or current litigation 
 
Litigio propuesto, pendiente o actual 

 13. The medical, financial, credit or employment history of a particular 
person or corporation, or matters leading to the appointment, 
employment, promotion, demotion, discipline, suspension, dismissal or 
removal of a particular person or corporation 
 
El historial médico, financiero, crediticio o laboral de una persona o 
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empresa en particular, o los asuntos que conduzcan al nombramiento, 
empleo, ascenso, descenso de categoría, disciplina, suspensión, 
despido o destitución de una persona o empresa en particular. 
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RESOLUTION NO.:                       - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 

A RESOLUTION AUTHORIZING CHANGE ORDER NO. 2 FOR A TIME EXTENSION 
TO THE CONSTRUCTION CONTRACT 

WITH VERDE ELECTRIC MAINENANCE CORPORATION IN 
THE BROADWAY PEDESTRIAN AND TRAFFIC SIGNALS IMPROVEMENTS PROJECT 

(PIN #8005.26 AND PIN#8758.75) 
 

  
WHEREAS, by Resolution No. 231-2024 of November 12, 2024, the City Council of the 

City of Newburgh, New York awarded a bid to Verde Electric Maintenance Corporation in the 
amount of $6,803,703.96 for the construction of the Broadway Pedestrian and Traffic Signals 
Improvements Project (PIN#8005.26 and PIN#8758.75); and 
 
 WHEREAS, additional time is required due unanticipated field conditions that resulted in 
a redesign of traffic signal pole foundations and delivery dates of traffic signal poles that exceed the 
original contract’s substantial completion date; and 
 

WHEREAS, Verde Electric Maintenance Corporation has submitted Change Order No. 2 
extending the time to September 3, 2026 as the revised completion date; the same being in the best 
interests of the City of Newburgh; 

 
NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 

York that the City Manager be and he hereby is authorized to execute Change Order No. 2 with 
Verde Electric Maintenance Corporation to extend and accept the completion date to September 3, 
2026 in the Broadway Pedestrian and Traffic Signals Improvements Project (PIN#8005.26 and 
PIN#8758.75). 
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RESOLUTION NO.: _____________ - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO ACCEPT A PROPOSAL 
AND EXECUTE A CONTRACT WITH CLARK PATTERSON LEE 

FOR PROFESSIONAL CONSTRUCTION ADMINISTRATION ENGINEERING SERVICES 
FOR THE DELANO-HITCH RECREATION PARK 

AQUATIC CENTER IMPROVEMENTS PROJECT IN THE AMOUNT OF $12,700.00  
 
 

WHEREAS, by Resolution No. 250-2022, the City Council approved a contract with 
Clark Patterson Lee in the amount of $804,000.00 for professional design and bid preparation 
and management services in the Delano-Hitch Recreation Park Aquatic Center Improvements 
Project (the “Project”); and 

 
WHEREAS, by Resolution No. 110-2023 of June 12, 2023, the City Council approved a 

contract with Clark Patterson Lee in the amount of $32,000.00 for professional construction 
administration engineering services for the demolition phase of the Project; and 

 
WHEREAS, by Resolution No. 210-2024 of October 15, 2024, the City Council approved 

a contract amendment with Clark Patterson Lee in the amount of $15,000.00 for professional 
engineering design services to replace the existing arch with a new arch; and 
 
 WHEREAS, by Resolution No. 2-2025 of January 13, 2025, the City Council approved a 
contract with Clark Patterson Lee in the amount of $80,000.00 for professional construction 
administration engineering services for the general construction phase of the Project; and 
 

WHEREAS, Clark Patterson Lee has submitted a letter proposal for the cost of the 
additional construction administration services in the amount of $12,700.00 with funding to be 
derived from an allocation of funding received under the American Rescue Plan Act of 2021, a 
City bond authorization, and a NY SWIMS grant; and 

 
WHEREAS, this Council determines that accepting the proposal and executing a contract 

amendment with Clark Patterson Lee in the best interests of the City of Newburgh;  
 

 NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 
York that the City Manager be and he is hereby authorized to accept the letter proposal and 
execute a professional construction administration engineering services supplemental agreement 
with Clark Patterson Lee in the Delano-Hitch Recreation Park Aquatic Center Improvements 
Project in the amount of $12,700.00. 
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November 6, 2025 
 
Jason Morris, PE 
Commissioner of Public Works & City Engineer 
City of Newburgh 
83 Broadway 
Newburgh, NY 12550 
 
Re:  Delano-Hitch Recreation Park Aquatic Center Improvements CA Additional Extended 
Services 
 
Dear Mr. Morris: 
 
CPL has been collaborating with the city on the Delano-Hitch Recreation Park Aquatic 
Center Demolition and Construction projects. We have successfully completed the design 
and construction administration (CA) for the demolition phase, as well as the design and 
construction administration (CA) for the improvements package. On 5/14, the project was 
switched from bi-weekly meetings to weekly meetings, and the project duration was 
extended past May (substantial completion) until the last week in July. Our contract only 
had us scheduled to meet bi-weekly until the end of May. This has resulted in CPL incurring 
additional hours required for construction administration that are above what we outlined 
in our proposal. This amendment is to capture our efforts beyond our contracted 
obligations. 
 
THE APPROACH: 
 
SCOPE OF WORK: 
 
Our scope of work will include one general phase which will capture efforts that went 
beyond our contract. This phase is the Construction Administration Phase – Improvements 
Additional Extended. Below is an itemized list of work completed during this phase. 
 
CONSTRUCTION ADMINISTRATION PHASE ADDITIONAL EXTENDED: 

 CPL provided Construction Administration for the duration of the improvements 
project. 

 Project duration was extended from May to end of July 2025, which CPL attended 
weekly (2 hour) on-site progress meetings. 

 Reviewed all submittals and shop drawings for conformance with the contract 
documents; reviewed, verified and approved contractor submittals; maintained 
records of accepted and rejected submittals.  

 Responded to contractor requests-for-information (RFIs). 
 Reviewed any potential change order requests and made recommendations to the 
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Delano-Hitch Recreation Park Aquatic Center Improvements  
Construction Administration Additional Services Extended 

 City of Newburgh 
November 6, 2025 

Page 2 of 3  

 

City. 
 Reviewed, verified and approved requests for payment from the contractors, check 

progress against milestones.  
 Any additional Construction Administration related tasks to close out project. 

 
 
FEE FOR CONSTRUCTION ADMINISTRATION PHASE ADDITIONAL EXTENDED SERVICES 
 
Our fee for Construction Administration Phase Extended shall be hourly, not to exceed 
(based on the provided rate table below) plus reimbursable expenses based on our 
understanding of the project.  Based on the above, a break down in fees and assumed 
distribution of compensation is as follows: 
  
Construction Administration Phase Additional Extended –  
Hourly, Not to Exceed $ 12,700.00 
 

Standard Billing Rates by Role 
Role Billing Rate 
Architectural Designer II $115.00  
BS Engineer I $150.00  
BSE Designer I $125.00  
BSE Project Manager I $170.00  
Construction Administrative Assistant $110.00  
Interior Designer III $110.00  
Principal Electrical Engineer $250.00  
Principal Engineer $225.00  
Principal Mechanical Engineer $215.00  
Principal Plumbing Engineer $215.00  
Principal Structural Engineer $215.00  
Senior Architectural Designer $140.00  
Senior Architectural Project Manager $215.00  
Senior BS Engineer/Specialist Role $200.00  
Senior BSE Designer $150.00  
Senior Engineering Project Manager $215.00  
Senior Interior Designer $130.00  
Vice President $365.00  

 
Not included in this proposal:    

 Construction Management. CPL is not responsible for having any overall 
oversight of the project. 
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Delano-Hitch Recreation Park Aquatic Center Improvements  
Construction Administration Additional Services Extended 

 City of Newburgh 
November 6, 2025 
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 CPL will not have any ownership of creating or maintaining the construction 
schedule. 

 CPL is not responsible for any contractor means and methods to construct a 
final product. 

 Any Owner directed design change. This will be handled as an hourly charge 
per rate table listed above. 

 *Reimbursable expenses. 
 
 
*Schedule of Reimbursable Expenses: Article 11.8 Compensation For Reimbursable 
Expenses of AIA Document B101 is very specific on what is considered a 
reimbursable expense. These include, but may not be limited to, reproductions, 
transportation, etc.  
 
 
Very truly yours, 
 
 
 
 
Timothy J. Moot, PG 
Vice President 
 
 
 

       

OWNER (Signature)  ARCHITECT/ENGINEER (Signature) 

  Timothy J. Moot, PG – Vice President 
(Printed name and title)  (Printed name and title) 
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RESOLUTION NO.:  ______ - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE 
AMENDMENT NO. 1 TO THE CONTRACT WITH ARCADIS OF NEW YORK, INC. 

FOR PROFESSIONAL ENGINEERING CONSTRUCTION MANAGEMENT AND 
INSPECTION SERVICES IN THE DELANO-HITCH RECREATION PARK  

AQUATIC CENTER IMPROVEMENTS PROJECT 
REDUCING THE COST BY $490,034.22 

 
 

WHEREAS, the City of Newburgh has duly advertised for bids for the construction of the 
Delano-Hitch Recreation Park Aquatic Center Improvements Project (the “Project”); and     
 

WHEREAS, the City solicited and received a proposal from Arcadis of New York, Inc. for 
professional engineering construction management and inspection services related to the Project 
and by Resolution No. 248-2023 of December 11, 2023, approved a contract at a cost of 
$1,287,360.00; and 

 
 WHEREAS, Arcadis of New York, Inc. has submitted a contract amendment for a credit 
to the City in the amount of $490,034.22 for unused professional services for the Project; and 

 
WHEREAS, the City Council has reviewed the annexed contract amendment and has 

determined that approving the contract amendment to be in the best interests of the City of 
Newburgh; 

 
NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 

York that the City Manager be and he is hereby authorized to execute contract amendment no. 1 
to the professional engineering construction management and inspection services with Arcadis of 
New York, Inc. for a credit in the amount of $490,034.22 related to the Delano-Hitch Recreation 
Park Aquatic Center Improvements Project. 
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STANDARD AGREEMENT FOR PROFESSIONAL SERVICES Page 1 of 2 
Construction Phase Services for Delano-Hitch Recreation Park Aquatic Center 

Between City of Newburgh and Arcadis U.S., Inc. Project Number: 30213449

AMENDMENT No. _1__ 

Version: DEC 2010 Delano-Hitch CM Contract Amendment No. 1 (Draft 11-3-25).doc

An Agreement was executed on November _____, 2025 between the City of Newburgh, having its principal place of 
business at 83 Broadway, Newburgh NY 12550, and Arcadis of New York, Inc. [Arcadis], having its principal place of 
business at One Lincoln Center, 110 West Fayette Street, Suite 300, Syracuse, NY 13202.   

Under the Agreement, Arcadis provides certain professional engineering services related to the construction of above named 
project at 401 Washington Street, Newburgh, NY. 

Client and Arcadis now desire to amend the Agreement to include the amended Services as described below. 

In consideration of the mutual promises in the Agreement, Client and Arcadis agree to amend the Agreement as the 
following: 

1. Provide additional services as directed by the Commissioner of Public Works and provide a credit for unused 
professional services associated with the project in accordance with the below cost schedule: 

Task

Total 
Contract 

Value

Total To 
Date  

(As of  
10/31/2025 

Invoice)

Amount 
Remaining 

(As of  
October 

2025 
Invoice)

Anticipated 
Future Cost 
(Nov. / Dec. 

2025)

Forecast Future 
Remaining 

Amount 
(As of 

12/31/2025)
Credit 

Amount

1 $49,280.00  $29,704.50  $19,575.50  $1,000.00  $18,575.50  ($18,575.50)

2 $517,920.00  $236,712.28  $281,207.72  $0.00  $281,207.72  ($281,207.72)

3 $421,440.00  $394,404.42  $27,035.58  $10,000.00  $17,035.58  ($17,035.58)

4 $58,400.00  $39,545.00  $18,855.00  $0.00  $18,855.00  ($18,855.00)

5 $120,320.00  $0.00  $120,320.00  $0.00  $120,320.00  ($120,320.00)

6 $70,000.00  $53,772.26  $16,227.74  $0.00  $16,227.74  ($16,227.74)

7 $50,000.00  $32,187.32  $17,812.68  $0.00  $17,812.68  ($17,812.68)

Subtotal $1,287,360.00 $786,325.78 $501,034.22 $11,000.00 $490,034.22 ($490,034.22)

2. Amendment No. 2 will be issued to credit any remaining contract amounts after December 31, 2025. 

Other Provisions.  Except as amended herein, all other provisions, terms and conditions in the Agreement shall remain in 
full force and effect. 

Execution Authority.  This Amendment to the Agreement is a valid and authorized undertaking of Client and Arcadis.  
The representatives of Client and Arcadis who have signed below have been authorized to do so. 
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STANDARD AGREEMENT FOR PROFESSIONAL SERVICES Page 2 of 2 
Construction Phase Services for Delano-Hitch Recreation Park Aquatic Center 

Between City of Newburgh and Arcadis U.S., Inc. Project Number: 30213449

AMENDMENT No. _1__ 

Version: DEC 2010 Delano-Hitch CM Contract Amendment No. 1 (Draft 11-3-25).doc

IN WITNESS WHEREOF, the parties hereto have made and executed this Amendment to the Agreement as of this date: 

November ____, 2025. 

Client Arcadis of New York Inc. 

By  ______________________________________  By     ___________________________________ 

Title  _____________________________________ Title  Sr. Vice President 
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RESOLUTION NO.: ___________ -2025 
 

OF 
 

NOVEMBER 24, 2025 
 
 
 

A RESOLUTION TO CERTIFY THE BASE PERCENTAGES, CURRENT 
PERCENTAGES, CURRENT BASE PROPORTIONS AND 

ADJUSTED BASE PROPORTIONS UNDER THE HOMESTEAD 
OPTION OF ARTICLE 19 OF THE REAL PROPERTY TAX LAW OF 

THE STATE OF NEW YORK 
 

 
BE IT RESOLVED, by the Council of the City of Newburgh, New York, that this 

Council does hereby certify the base percentages, current percentages, current base 
proportions and the adjusted base proportions as set forth on the annexed certificates, 
pursuant to Article 19 of the Real Property Tax Law of the State of New York. 
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RESOLUTION NO.:                      - 2025 
 

OF 
 

NOVEMBER 24, 2025 
  

A RESOLUTION ADOPTING THE BUDGET 
FOR THE FISCAL YEAR 2026 

 
WHEREAS, the City Manager, on October 14, 2025, submitted to the City Council of the 

City of Newburgh, New York, a detailed estimate, including the “Manager’s Proposed Fiscal Year 
2026 Budget” and the “Manager’s Proposed Personnel Analysis Book” of same date, of revenues and 
expenditures necessary and proper for all municipal activities accounted for in the General, Water, 
Sewer, Sanitation and Self-Insurance Funds during the fiscal year of 2026; and 
 

WHEREAS, such detailed estimates have been filed in the City Clerk’s Office as required 
by the Charter of the City of Newburgh so that said estimates may be inspected by anyone interested, 
and a public hearing was held on November 10, 2025 in reference to said estimates for any item 
thereof; and 
 

WHEREAS, the Council has made such changes, alteration, corrections and amendments 
to the said budget as it appears to said Council to be proper; and 
 

NOW, THEREFORE, BE IT RESOLVED, that the Council of the City of Newburgh, New 
York does hereby approve, determine and adopts the budget for the year 2026 as appears in the 
annexed “City Council Adopted Fiscal Year 2026 Budget” on November 24, 2025; and 
 

BE IT FURTHER RESOLVED, that the sum of $24,469,577 be levied and raised on 
account of City taxes for the year 2026 on all the taxable property in the City of Newburgh according 
to the valuation of the last assessment roll of said City for State, County and City purposes, being 
$1,376,258,282 for Homestead Properties and $726,760,902 for Non-Homestead Properties, 
including special franchise assessments, in accordance with the Real Property Tax Law of the State 
of New York; and 

 
BE IT FURTHER RESOLVED, that the City Collector is authorized and directed to cause 

said amount of $24,469,577 to be extended and apportioned and adjusted on said assessment roll 
at $10.125911 for Homestead Properties and $14.494048 for Non-Homestead Properties on every 
$1,000 of taxable real property, including special franchise assessments; and 

 
BE IT FURTHER RESOLVED, that the required sewer, water and sanitation fees for the 

taxable and non-taxable properties for the year 2025 is as set forth in Section 163-1 of the City Code 
of Ordinances; and 
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BE IT FURTHER RESOLVED, that the City Collector is authorized and directed to cause 
any and all amounts reported as omitted taxes to be levied against the real property subject to said 
omitted taxes and to cause the amounts reported by the City Collector as overdue and unpaid water 
rents, sewer rents and sanitation user fees, and unpaid charges of property abatement, with the 
interest and penalties thereon, to be added to the tax levied against the real property for which or in 
connection with which such water, sewer and sanitation was provided; and 
 

BE IT FURTHER RESOLVED, that said City tax roll shall be delivered to the City 
Collector on the 2nd day of January 2026, signed by the City Manager and under the seal of the 
City, directing and commanding said City Collector to receive and collect in the manner provided 
by the law for the levying and collecting of County taxes by City Collectors, these several amounts 
in the roll specified as against the persons or property therein mentioned and described, and that 
said warrant shall direct the City Collector to collect said assessments in four equal installments as 
follows: 
 
 The first installment commencing on the 2nd day of January 2026, and collect up to and 
including the 5th day of February 2026, without fees, and to add 5% from the 6th day of February 
2026, up to and including the 1st day of April 2026. 
 
 The second installment commencing on the 1st day of March 2026, and collect up to and 
including the 6th day of April 2026, without fees, and to add 5% from the 7th day of April 2025, 
up to and including the 30th day of May 2026. 
 
 The third installment commencing on the 1st day of May 2026, and collect up to and 
including the 5th day of June 2026, without fees, and to add 5% from the 6th day of June 2026, up 
to and including the 30th day of July, 2026. 
 
 The fourth installment commencing on the 1st day of July 2026, and collect up to and 
including the 5th day of August 2026, without fees, and to add 5% from the 6th day of August 2026, 
up to and including the 30th day of September, 2026. 
 
 In addition, thereto, for all late payments remaining unpaid for ninety (90) days after the 
first date designated for the collection of same, there shall be added an additional penalty in the 
amount of 10% per annum computed from said first date of collection; and 
 

BE IT FURTHER RESOLVED, that the amounts, when collected, be deposited daily with 
the TD Bank, Key Bank of NY, NA, New York Cooperative Liquid Assets Securities System 
(NYCLASS) by said City Comptroller and credited and applied to the several respective funds and 
accounts as stated in the Adopted Budget for taxes now confirmed and approved by said City 
Council, including credit balances heretofore appropriated. 
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RESOLUTION NO.:    ________ -2025 
 

OF 
 

NOVEMBER 24, 2025 
 

A RESOLUTION AMENDING AND RESTATING THE SALARY AND BENEFIT PLAN 
FOR NON-BARGANING UNIT EMPLOYEES 

 
 

BE IT RESOLVED, by the Council of the City of Newburgh that Resolution No. 124-
2022, Resolution No. 241-2023 and Resolution No. 272-2024, establishing a salary and benefit 
plan for non-bargaining unit employees, is hereby amended and restated as follows: 

 
Section 1:   Covered Employees 

 
This resolution shall apply to all salaried officers and salaried permanent employees of the City of 
Newburgh who work regular hours of no less than 35 hours per week and who are not members of 
any collective bargaining unit. 

 
Section 2:   Holidays 

 
(a) Employees covered by this resolution shall be granted leave with pay for the following 

holidays: 
 

New Year’s Day Columbus Day 
Martin Luther King’s Birthday General Election Day  
Presidents Day Veteran’s Day 
Memorial Day Thanksgiving Day 
Independence Day Friday following Thanksgiving Day 
Labor Day Christmas Day 

(b) Holiday Pay 

The following 24-hour, emergency, on-call personnel shall receive holiday pay in lump 
sum payment equal to 12 days’ pay at their established salary in the first pay period in 
December of each year: 

 
Police Commissioner, Police Chief, Fire Chief, Superintendent of Public Works, City 
Engineer, Commissioner of Public Works, and Water Superintendent. 

Effective January 1, 2024, Holiday Pay is eliminated. 
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Section 3: Vacation 
 

(a) All new employees must work one full year from their date of appointment before 
being eligible to take a vacation. 
 

(b) Vacation may only be taken with the prior approval of the department head or the 
City Manager. Approval shall not be unreasonably withheld. 

 
(c) Employees shall earn vacation time in accordance with the following schedule: 

 
I. City Manager and Department Heads upon completion of 

 
1 year 20 working days 
2 years 21 working days 
3 years 22 working days 
4 years 23 working days 
5 years 26 working days 
6 years 28 working days 
7 years 29 working days 
8 years 30 working days 
9 years 31 working days 
10 years 32 working days 
11+ years 33 working days 

 
II. Deputies and Assistants upon completion of 

 
1 year 15 working days 
2 years 16 working days 
3 years 17 working days 
4 years 18 working days 
5 years 20 working days 
6 years 21 working days 
7 years 22 working days 
8 years 23 working days 
9 years 24 working days 
10 years 25 working days 
11 years 26 working days 
12 years 27 working days 
13 years 28 working days 
14 years 29 working days 
15 years 30 working days 
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III. Administrative/Confidential Employees upon completion of 

1 year 10 working days 
2 years 15 working days 
3 years 16 working days 
4 years 17 working days 
5 years 18 working days 
6 years 20 working days 
7 years 21 working days 

8 years 22 working days 
9 years 23 working days 
10 years 24 working days 
11 years 25 working days 
12 years 26 working days 
13 years 27 working days 
14 years 28 working days 
15 years 29 working days 
16+ years 30 working days 

 
Section 4: Sick Leave 

 
(a) All employees shall receive 15 sick days per year. 

 
(b) Employees shall be granted sick leave at half-pay for personal illness after all sick and 

vacation time has been exhausted but such sick leave at half pay shall not exceed one 
week for each complete year of service. 

 
(c) When an employee is off the job due to illness, the City will continue to pay health 

insurance premiums for a maximum period of three months until a waiver of premium 
is executed. 

 
(d) The City Manager may request an employee using sick leave to provide a 

doctor’s 
certificate for an absence of more than three days. 

(e) Commencing January 1, 2008, a non-bargaining unit employee with at least eight (8) 
years of employment with the City may seek to convert accrued and unused sick leave to 
a cash payment subject to the approval of the City Manager and the terms stated herein. 
The City Manager shall have sole discretion to approve or disapprove the employee’s 
request, and the decision shall be non-reviewable. In addition to the requisite years of 
employment with the City, the employee must have no less than fifty (50) sick leave days 
accrued and unused remaining after the requested number of sick leave days is deducted 
from the employee’s sick leave balance. 
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The employee shall be paid at 75% of the employee’s daily rate of pay based on the 
employee’s annual salary at the time of payment for each day of sick leave approved by 
the City Manager for conversion. The number of sick leave days converted to cash 
payment shall be deducted from the employee’s sick leave balance. 

 
An employee may request and/or receive payment for accrued sick leave no more 
frequently than once in a five (5) year period. An employee shall not be eligible for 
conversion of sick leave to cash payment for a five year period after the employee receives 
the payment provided herein. 

 

Section 5: Personal Leave 

All employees shall receive the following personal leave days: 
 

During the first year of employment 1 day  
During the second, third and fourth year of employment 2 days  
During the fifth and each subsequent year of employment 4 days 

 
Section 6: Bereavement Leave 

 
Employees shall be entitled to four (4) consecutive work days leave of absence with pay between the 
dates of death and funeral when a death occurs in the immediate family which shall include a 
grandparent, a grandparent-in-law, parent, mother-in-law, father-in-law, spouse, child, brother, sister, 
brother-in-law, sister-in-law and grandchild, and also will include a grandparent, parent or a person 
who stood in loco parentis, to the employee whether the employee was a child. In loco parentis, as the 
term is used in the Family and Medical Leave Act, means a relationship in which a person, who may 
or may not have had a legal or biological relationship to the employee, assumed or discharged the 
obligations of a parent to the employee when the employee was a child. Provided that uniformed 
members of the police and fire departments covered by this Resolution shall receive the bereavement 
leave as is provided to subordinate members of their departments. 

 
Section 7: Jury Duty Leave 

Time off with full pay will be allowed for jury duty provided that any reimbursement check for said 
jury duty is submitted to the City. Payment received for mileage and meal allowance shall belong to 
the employee. 

 
Section 8:   Child Care Leave 

 
Employees shall receive Child Care leave to the same extent as it is granted to other employees of 
the City. 
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Section 9:   Uniform Allowance 

Employees covered by this Resolution who are uniformed members of the Police and Fire 
Departments shall receive the same clothing allowance as is provided to subordinate members in 
their respective departments. 

 
Section 10:   Health Insurance 

 
(a) The City shall continue to participate in the New York State Health Insurance Plan 

and contribute one hundred percent (100%) of the premium for employees and 
other dependents and continue the present policy upon retirement. 

(b) Health Insurance Waiver – an employee who is covered by another health insurance 
plan may decline the coverage provided herein on or before the 1st day of December 
of each year by executing a waiver on a form established by the Comptroller. An 
employee declining and waiving coverage shall receive a payment equal to 25% of 
the savings to the City on or before January 30 of the following year. 

 
(c) All employees hired on or after February 10, 2003 shall contribute 10% of the 

cost of health insurance for the life of their employment with the City. 
 

(d) All employees hired after February 8, 2016 shall contribute 15% of the cost of 
health insurance for the life of their employment with the City. 

 
(e) Employees must have a minimum of ten (10) years of service with the City 

of Newburgh to be eligible to receive health insurance upon retirement. 
 
Section 11: Dental and Optical Insurance 

Effective January 1, 2008, employees shall be included in the CSEA Sunrise Dental Plan and the 
CSEA Platinum Vision Plan on the same terms and conditions as provided to City employees 
covered by the CSEA collective bargaining agreement in effect for the period January 1, 2014 
through December 31, 2016. This provision is subject to the approval by the CSEA Sunrise Dental 
Plan and the CSEA Platinum Vision Plan of inclusion of non-bargaining unit City employees in 
said plans. 

Section 12:   Retirement 
 
The City shall continue to participate in the New York State and Local Employees’ Retirement 
System and the New York State and Local Police and Fire Retirement System. 

 
Section 13:   Severance 
Upon the effective date of separation, retirement or death, the employee or the employee’s 
beneficiary shall receive cash payment for seventy-five percent (75%) of unused sick leave at the 
employee’s current salary, plus the cash value of all accrued but unused vacation leave. 
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Section 14: Longevity Schedule 

A longevity payment is to be made on the anniversary date of the employee’s hiring and annually 
thereafter in accordance with the following schedule. 

 

 
Upon Completion of 

Stated Years of 
Employment 

 
 

 
1-Jan-22 

 
 

 
1-Jan-23 

 
 

 
1-Jan-24 

 
 

 
1-Jan-25 

 
 

 
1-Jan-26 

5 years of employment 1,825 1,825 2,275 2,425 2,575 

10 years of employment 2,475 2,475 2,925 3,075 3,225 

15 years of employment 2,825 2,825 3,275 3,425 3,575 

18 years of employment 3,175 3,175 3,625 3,775 3,925 

20 years of employment 3,300 3,300 3,750 3,900 4,050 
 

Effective January 1, 2024, longevity payment is eliminated for employees holding titles 
in grades 7-9. 

 
Section 15:   Life Insurance 

 
The City shall provide to each employee a life insurance policy in the amount of two times the 
employee’s annual salary. 

 
Section 16:   Deferred Compensation Plan 

 
The City shall adopt the Deferred Compensation Plan for employees of the State of New York and 
other participating public jurisdictions open to employees covered by this resolution, pursuant to 
Section 5 of the State Finance Law. Employees may on one occasion during their employment 
contribute unused sick or vacation time to the deferred compensation plan at the rate of 75% of its 
cash value provided that such contribution is consistent with the rules of the plan and applicable to 
State and Federal statutes and regulations. 

 
Section 17:   Salary Increases 

 
Effective the first day of the first payroll period following January 1st of each year (2023, 2024, 2025, 
2026), the salary rates and steps of each position shall be paid in accordance with schedule B 
attached. All employees covered by this Resolution will receive retroactive payments for the full year 
of 2023. 

 
Salary and step increases are reflected on Schedule B attached hereto. 
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Section 18:   Fair Labor Standards Act 

Employees subject to the Fair Labor Standards Act and covered by this Resolution shall receive 
compensatory time as required by the Fair Labor Standards Act for time worked in excess of 40 
hours per week. 

 
Section 19:   Education 

 
Subject to prior course approval by the City Manager, the full cost of tuition, books and school, not 
to exceed the tuition rate per credit hour as established by the State University of New York (New 
Paltz), incurred by any officer or employee covered by this resolution attending a certified 
educational institution or course which is related to said officer’s or employee’s duties shall be paid 
upon successful completion of said course and the submission of official grade reports to the City 
Manager. The cost of courses or education unrelated to an officer’s or employee’s duties or 
employment by the City shall not be paid by the City. 
 
Section 20:   Fitness for Duty 

 
The City of Newburgh and its officers and employees recognize that the public has the absolute right 
to expect that persons employed by the City in the exercise of their duties will be free from the effects 
of alcohol and controlled substances. The City, as the employer, has the right to expect its employees 
to report for duty and to set a positive example for the community. The non-bargaining unit 
employees, by acceptance of the benefits conferred by this Resolution, recognize and agree that the 
City Manager has the right to adopt rules, regulations, policies and procedures to implement random 
testing of employees for the use of alcohol and controlled substance as to all employees who exercise 
public safety functions, operate City vehicles or equipment, have access to confidential information 
or information the divulgence of which would adversely affect public security or who exercise a 
public trust. 

 
Section 21:   Intent of the Council 

It is the intent of this Council that 
 

(a) the following are to be classed as Department Heads under this resolution: 
 

City Manager, Deputy City Manager, City Comptroller, Police Commissioner, Police 
Chief, Commissioner of Public Works, Fire Chief, Director of Planning and 
Development, Code Compliance Supervisor, Corporation Counsel, 
Superintendent of Public Works, Superintendent of Water, Recreation Director, 
City Clerk/Registrar, City Assessor, City Collector, Director of Information 
Technology, City Engineer and Civil Service Administrator. 
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(b) the following are to be classed as Deputies and Assistants under this resolution: 

 
Assistant Corporation Counsel, Assistant City Comptroller, Human Resources 
Director, Deputy Fire Chief, Deputy Police Chief, Deputy City Clerk/Registrar, 
Deputy City Clerk, Deputy Superintendent of Public Works, Deputy 
Superintendent of Water, Chief of Staff, Administrative Assistant to the City 
Manager and Crime Analyst. 

 
(c) the following are to be classed Administrative/Confidential Employees under this 

resolution: 
 

Business Services Coordinator, Secretary to the Director of Planning and 
Development, Secretary to the City Manager, Secretary to the Corporation Counsel, 
Secretary to the Police Chief, Secretary to the Fire Chief, Secretary to the Water 
Superintendent, Secretary to the Engineer and Secretary to the Superintendent of 
Public Works, Accountant, Junior Accountant, Grants Administrator and Grants 
Coordinator. 

 
It is further the intent of this Council to preserve its discretion to enter into agreements for the 
employment of the City Manager outside the scope of this resolution as authorized by City Charter 
Section C5.00(A). 
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SCHEDULE A 
 

Grade 1 
N/A 
 
 
Grade 2 
N/A 
 
 
Grade 3 
Business Services Coordinator 
Deputy City Clerk 
Junior Accountant 
Grants Coordinator 
Secretary to the Corporation Counsel 
Secretary to the Director of Planning and 
Development 
Secretary to the Engineer 
Secretary to the Fire Chief 
Secretary to the Police Chief 
Secretary to the Superintendent of Public Works 
Secretary to the Water Superintendent 
 

 
Grade 4 
Accountant 
Deputy City Clerk/Registrar  
 
 
Grade 5 
Administrative Assistant to City Manager  
Crime Analyst  
Grants Administrator 
 
 

Grade 6 
City Assessor 
City Clerk/Registrar 
City Collector 
Civil Service Administrator  
Code Compliance Supervisor  
Director of Information Technology 
Human Resources Director 
Recreation Director 
 

 
Grade 7 
Assistant City Comptroller  
Assistant Corporation Counsel 
Chief of Staff 
Deputy Fire Chief 
Deputy Police Chief  
Deputy Superintendent of Public Works 
Deputy Superintendent of Water 

 
 
Grade 8 
City Engineer  
Director of Planning and Development 
Fire Chief 
Police Chief 
Superintendent of Public Works  
Superintendent of Water 
 
 
Grade 9 
City Comptroller  
Commissioner of Public Works 
Corporation Counsel 
Police Commissioner 
 
 
Grade 10 
Deputy City Manager 

 
City Manager** 
 

**The salary for the City Manager position is further subject to terms provided in an employment agreement 
between the City and the City Manager. 
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 SCHEDULE B  
City of Newburgh 

Non-Bargaining Salary 
Schedule FY2022 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 37,765 
$ 48,781 

$ 40,794 
$ 51,755 

$ 43,824 
$ 54,564 

$ 47,679 
$ 57,505 

$ 50,158 
$ 60,541 

$ 53,187 
$ 63,657 

3 
4 

$ 60,507 
$ 71,190 

$ 62,715 
$ 73,108 

$ 63,944 
$ 74,855 

$ 66,005 
$ 76,688 

$ 67,952 
$ 78,836 

$ 70,817 
$ 81,128 

5 
6 

$ 80,325 
$ 88,574 

$ 83,419 
$ 90,379 

$ 86,512 
$ 92,240 

$ 89,491 
$ 94,045 

$ 92,584 
$ 96,020 

$ 94,946 
$ 98,884 

7 
7B 

$ 99,529 
$ 104,362 

$ 101,068 
$ 105,978 

$ 102,604 
$ 107,593 

$ 104,113 
$ 109,206 

$ 105,679 
$ 109,821 

$ 107,217 
$ 110,437 

8 
9 

$ 113,165 
$ 124,498 

$ 114,918 
$ 126,325 

$ 116,672 
$ 128,154 

$ 118,427 
$ 129,982 

$ 122,130 
$ 131,811 

$ 125,834 
$ 132,114 

 
City of Newburgh 

Non-Bargaining Salary 
Schedule FY2023 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 38,521 
$ 49,756 

$ 41,610 
$ 52,790 

$ 44,700 
$ 55,655 

$ 48,633 
$ 58,655 

$ 51,161 
$ 61,752 

$ 54,250 
$ 64,930 

3 
4 

$ 61,717 
$ 72,614 

$ 63,970 
$ 74,570 

$ 65,223 
$ 76,353 

$ 67,325 
$ 78,222 

$ 69,311 
$ 80,413 

$ 72,233 
$ 82,751 

5 
6 

$ 81,931 
$ 90,345 

$ 85,088 
$ 92,186 

$ 88,242 
$ 94,085 

$ 91,280 
$ 95,926 

$ 94,436 
$ 97,941 

$ 96,845 
$ 100,862 

7 $ 101,519 $ 103,090 $ 104,656 $ 106,195 $ 107,793 $ 109,361 
8 
9 

$ 115,428 
$ 126,988 

$ 117,217 
$ 128,852 

$ 119,006 
$ 130,717 

$ 120,795 
$ 132,582 

$ 124,573 
$ 134,447 

$ 128,350 
$ 134,756 

*Effective on the first day of the first payroll period following 1/1/2023 
*NBU members to receive retro for 2023 

 
City of Newburgh 

Non-Bargaining Salary 
Schedule FY2024 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 39,291 
$ 50,751 

$ 42,442 
$ 53,846 

$ 45,594 
$ 56,769 

$ 49,605 
$ 59,828 

$ 52,184 
$ 62,987 

$ 55,335 
$ 66,228 

3 
4 

$ 62,951 
$ 74,066 

$ 65,249 
$ 76,061 

$ 66,527 
$ 77,880 

$ 68,672 
$ 79,786 

$ 70,698 
$ 82,021 

$ 73,678 
$ 84,406 

5 
6 

$ 83,570 
$ 92,152 

$ 86,790 
$ 94,030 

$ 90,007 
$ 95,967 

$ 93,106 
$ 97,845 

$ 96,324 
$ 99,899 

$ 98,782 
$ 102,879 

7 $ 122,248 $ 124,692 $ 127,186 $ 129,730 $ 132,325 $ 136,000 
8 
9 

$ 148,388 
$ 163,388 

$ 150,687 
$ 166,656 

$ 152,987 
$ 169,989 

$ 155,287 
$ 173,389 

$ 160,144 
$ 176,857 

$ 165,000 
$ 180,000 

*Effective on the first day of the first payroll period following 1/1/2024 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
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City of Newburgh 
Non-Bargaining Salary 

Schedule FY2025 
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

1 
2 

$ 40,077 
$ 51,766 

$ 43,291 
$ 54,923 

$ 46,506 
$ 57,904 

$ 50,597 
$ 61,024 

$ 53,228 
$ 64,246 

$ 56,442 
$ 67,553 

3 
4 

$ 64,210 
$ 75,547 

$ 66,554 
$ 77,582 

$ 67,858 
$ 79,437 

$ 70,045 
$ 81,382 

$ 72,112 
$ 83,661 

$ 75,151 
$ 86,094 

5 
6 

$ 85,241 
$ 93,995 

$ 88,525 
$ 95,911 

$ 91,807 
$ 97,886 

$ 94,968 
$ 99,802 

$ 98,251 
$ 101,897 

$ 100,758 
$ 104,937 

7 $ 124,692 $ 127,186 $ 129,730 $ 132,325 $ 134,971 $ 138,720 
8 
9 

$ 150,614 
$ 165,839 

$ 152,947 
$ 169,156 

$ 155,282 
$ 172,539 

$ 157,617 
$ 175,990 

$ 162,546 
$ 179,509 

$ 167,475 
$ 182,700 

*Effective on the first day of the first payroll period following 1/1/2025 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
* Grades 1-7: 2%, Grades 8-9: 1.5% 

 
City of Newburgh 

Non-Bargaining Salary 
Schedule FY2026 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 40,878 
$ 52,802 

$ 44,157 
$ 56,021 

$ 47,436 
$ 59,062 

$ 51,609 
$ 62,245 

$ 54,293 
$ 65,531 

$ 57,571 
$ 68,904 

3 
4 

$ 65,495 
$ 77,058 

$ 67,885 
$ 79,134 

$ 69,215 
$ 81,026 

$ 71,446 
$ 83,010 

$ 73,554 
$ 85,335 

$ 76,654 
$ 87,816 

5 
6 

$ 86,946 
$ 95,875 

$ 90,296 
$ 97,829 

$ 93,643 
$ 99,844 

$ 96,868 
$ 101,798 

$ 100,216 
$ 103,935 

$ 102,773 
$ 107,036 

7 $ 127,186 $ 129,730 $ 132,325 $ 134,971 $ 137,671 $ 141,494 
8 
9 

$ 152,873 
$ 168,327 

$ 155,241 
$ 171,693 

$ 157,611 
$ 175,127 

$ 159,981 
$ 178,629 

$ 164,984 
$ 182,202 

$ 169,987 
$ 185,441 

10 $ 176,743 $ 179,394 $ 182,084 $ 184,814 $ 187,586 $ 190,399 
*Effective on the first day of the first payroll period following 1/1/2026 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
* Grades 1-7: 2%, Grades 8-10: 1.5% 
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RESOLUTION NO.                     – 2025 
 

OF  

NOVEMBER ___, 2025 

A RESOLUTION AMENDING AND RESTATING 
THE SALARY AND BENEFIT PLAN FOR NON-BARGAINING UNIT EMPLOYEES 

 
 

BE IT RESOLVED, by the Council of the City of Newburgh that Resolution No. 124-
2022, Resolution No. 241-2023 and Resolution No. 272-2024, establishing a salary and benefit 
plan for non-bargaining unit employees, is hereby amended and restated as follows: 

 
Section 1:   Covered Employees 

 
This resolution shall apply to all salaried officers and salaried permanent employees of the City of 
Newburgh who work regular hours of no less than 35 hours per week and who are not members of 
any collective bargaining unit. 

 
Section 2:   Holidays 

 
(a) Employees covered by this resolution shall be granted leave with pay for the following 

holidays: 
 

New Year’s Day Columbus Day 
Martin Luther King’s Birthday General Election Day  
Presidents Day Veteran’s Day 
Memorial Day Thanksgiving Day 
Independence Day Friday following Thanksgiving Day 
Labor Day Christmas Day 

(b) Holiday Pay 

The following 24-hour, emergency, on-call personnel shall receive holiday pay in lump 
sum payment equal to 12 days’ pay at their established salary in the first pay period in 
December of each year: 

 
Police Commissioner, Police Chief, Fire Chief, Superintendent of Public Works, City 
Engineer, Commissioner of Public Works, and Water Superintendent. 

Effective January 1, 2024, Holiday Pay is eliminated. 

Section 3: Vacation 

(a) All new employees must work one full year from their date of appointment before 
being eligible to take a vacation. 
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(b) Vacation may only be taken with the prior approval of the department head or the 
City Manager. Approval shall not be unreasonably withheld. 

 
(c) Employees shall earn vacation time in accordance with the following schedule: 

 
I. City Manager and Department Heads upon completion of 

 
1 year 20 working days 
2 years 21 working days 
3 years 22 working days 
4 years 23 working days 
5 years 26 working days 
6 years 28 working days 
7 years 29 working days 
8 years 30 working days 
9 years 31 working days 
10 years 32 working days 
11+ years 33 working days 

 
II. Deputies and Assistants upon completion of 

 
1 year 15 working days 
2 years 16 working days 
3 years 17 working days 
4 years 18 working days 
5 years 20 working days 
6 years 21 working days 
7 years 22 working days 
8 years 23 working days 
9 years 24 working days 
10 years 25 working days 
11 years 26 working days 
12 years 27 working days 
13 years 28 working days 
14 years 29 working days 
15 years 30 working days 

III. Administrative/Confidential Employees upon completion of 

1 year 10 working days 
2 years 15 working days 
3 years 16 working days 
4 years 17 working days 
5 years 18 working days 
6 years 20 working days 
7 years 21 working days 

8 years 22 working days 
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9 years 23 working days 
10 years 24 working days 
11 years 25 working days 
12 years 26 working days 
13 years 27 working days 
14 years 28 working days 
15 years 29 working days 
16+ years 30 working days 

 
Section 4: Sick Leave 

 
(a) All employees shall receive 15 sick days per year. 

 
(b) Employees shall be granted sick leave at half-pay for personal illness after all sick and 

vacation time has been exhausted but such sick leave at half pay shall not exceed one 
week for each complete year of service. 

 
(c) When an employee is off the job due to illness, the City will continue to pay health 

insurance premiums for a maximum period of three months until a waiver of premium 
is executed. 

 
(d) The City Manager may request an employee using sick leave to provide a 

doctor’s 
certificate for an absence of more than three days. 

(e) Commencing January 1, 2008, a non-bargaining unit employee with at least eight (8) 
years of employment with the City may seek to convert accrued and unused sick leave to 
a cash payment subject to the approval of the City Manager and the terms stated herein. 
The City Manager shall have sole discretion to approve or disapprove the employee’s 
request, and the decision shall be non-reviewable. In addition to the requisite years of 
employment with the City, the employee must have no less than fifty (50) sick leave days 
accrued and unused remaining after the requested number of sick leave days is deducted 
from the employee’s sick leave balance. 

The employee shall be paid at 75% of the employee’s daily rate of pay based on the 
employee’s annual salary at the time of payment for each day of sick leave approved by 
the City Manager for conversion. The number of sick leave days converted to cash 
payment shall be deducted from the employee’s sick leave balance. 

 
An employee may request and/or receive payment for accrued sick leave no more 
frequently than once in a five (5) year period. An employee shall not be eligible for 
conversion of sick leave to cash payment for a five year period after the employee receives 
the payment provided herein. 
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Section 5: Personal Leave 

All employees shall receive the following personal leave days: 
 

During the first year of employment 1 day During the 
second, third and fourth year of employment 2 days During the 
fifth and each subsequent year of employment 4 days 

 
Section 6: Bereavement Leave 

 
Employees shall be entitled to four (4) consecutive work days leave of absence with pay between the 
dates of death and funeral when a death occurs in the immediate family which shall include a 
grandparent, a grandparent-in-law, parent, mother-in-law, father-in-law, spouse, child, brother, sister, 
brother-in-law, sister-in-law and grandchild, and also will include a grandparent, parent or a person 
who stood in loco parentis, to the employee whether the employee was a child. In loco parentis, as the 
term is used in the Family and Medical Leave Act, means a relationship in which a person, who may 
or may not have had a legal or biological relationship to the employee, assumed or discharged the 
obligations of a parent to the employee when the employee was a child. Provided that uniformed 
members of the police and fire departments covered by this Resolution shall receive the bereavement 
leave as is provided to subordinate members of their departments. 

 
Section 7: Jury Duty Leave 

Time off with full pay will be allowed for jury duty provided that any reimbursement check for said 
jury duty is submitted to the City. Payment received for mileage and meal allowance shall belong to 
the employee. 

 
Section 8:   Child Care Leave 

 
Employees shall receive Child Care leave to the same extent as it is granted to other employees of 
the City. 

 
Section 9:   Uniform Allowance 

Employees covered by this Resolution who are uniformed members of the Police and Fire 
Departments shall receive the same clothing allowance as is provided to subordinate members in 
their respective departments. 

 
Section 10:   Health Insurance 

 
(a) The City shall continue to participate in the New York State Health Insurance Plan 

and contribute one hundred percent (100%) of the premium for employees and 
other dependents and continue the present policy upon retirement. 

(b) Health Insurance Waiver – an employee who is covered by another health insurance 
plan may decline the coverage provided herein on or before the 1st day of December 
of each year by executing a waiver on a form established by the Comptroller. An 
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employee declining and waiving coverage shall receive a payment equal to 25% of 
the savings to the City on or before January 30 of the following year. 

 
(c) All employees hired on or after February 10, 2003 shall contribute 10% of the 

cost of health insurance for the life of their employment with the City. 
 

(d) All employees hired after February 8, 2016 shall contribute 15% of the cost of 
health insurance for the life of their employment with the City. 

 
(e) Employees must have a minimum of ten (10) years of service with the City 

of Newburgh to be eligible to receive health insurance upon retirement. 
 
Section 11: Dental and Optical Insurance 

Effective January 1, 2008, employees shall be included in the CSEA Sunrise Dental Plan and the 
CSEA Platinum Vision Plan on the same terms and conditions as provided to City employees 
covered by the CSEA collective bargaining agreement in effect for the period January 1, 2014 
through December 31, 2016. This provision is subject to the approval by the CSEA Sunrise Dental 
Plan and the CSEA Platinum Vision Plan of inclusion of non-bargaining unit City employees in 
said plans. 

Section 12:   Retirement 
 
The City shall continue to participate in the New York State and Local Employees’ Retirement 
System and the New York State and Local Police and Fire Retirement System. 

 
Section 13:   Severance 
Upon the effective date of separation, retirement or death, the employee or the employee’s 
beneficiary shall receive cash payment for seventy-five percent (75%) of unused sick leave at the 
employee’s current salary, plus the cash value of all accrued but unused vacation leave. 
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Section 14: Longevity Schedule 

A longevity payment is to be made on the anniversary date of the employee’s hiring and annually 
thereafter in accordance with the following schedule. 

 
 

 
Upon Completion of 

Stated Years of 
Employment 

 
 

 
1-Jan-22 

 
 

 
1-Jan-23 

 
 

 
1-Jan-24 

 
 

 
1-Jan-25 

 
 

 
1-Jan-26 

5 years of employment 1,825 1,825 2,275 2,425 2,575 

10 years of employment 2,475 2,475 2,925 3,075 3,225 

15 years of employment 2,825 2,825 3,275 3,425 3,575 

18 years of employment 3,175 3,175 3,625 3,775 3,925 

20 years of employment 3,300 3,300 3,750 3,900 4,050 

 
Effective January 1, 2024, longevity payment is eliminated for employees holding titles 
in grades 7-9. 

 
Section 15:   Life Insurance 

 
The City shall provide to each employee a life insurance policy in the amount of two times the 
employee’s annual salary. 

 
Section 16:   Deferred Compensation Plan 

 
The City shall adopt the Deferred Compensation Plan for employees of the State of New York and 
other participating public jurisdictions open to employees covered by this resolution, pursuant to 
Section 5 of the State Finance Law. Employees may on one occasion during their employment 
contribute unused sick or vacation time to the deferred compensation plan at the rate of 75% of its 
cash value provided that such contribution is consistent with the rules of the plan and applicable to 
State and Federal statutes and regulations. 

 
Section 17:   Salary Increases 

 
Effective the first day of the first payroll period following January 1st of each year (2023, 2024, 2025, 
2026), the salary rates and steps of each position shall be paid in accordance with schedule B 
attached. All employees covered by this Resolution will receive retroactive payments for the full year 
of 2023. 

 
Salary and step increases are reflected on Schedule B attached hereto. 
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Section 18:   Fair Labor Standards Act 

Employees subject to the Fair Labor Standards Act and covered by this Resolution shall receive 
compensatory time as required by the Fair Labor Standards Act for time worked in excess of 40 
hours per week. 

 
Section 19:   Education 

 
Subject to prior course approval by the City Manager, the full cost of tuition, books and school, not 
to exceed the tuition rate per credit hour as established by the State University of New York (New 
Paltz), incurred by any officer or employee covered by this resolution attending a certified 
educational institution or course which is related to said officer’s or employee’s duties shall be paid 
upon successful completion of said course and the submission of official grade reports to the City 
Manager. The cost of courses or education unrelated to an officer’s or employee’s duties or 
employment by the City shall not be paid by the City. 

 
Section 20:   Fitness for Duty 

 
The City of Newburgh and its officers and employees recognize that the public has the absolute right 
to expect that persons employed by the City in the exercise of their duties will be free from the effects 
of alcohol and controlled substances. The City, as the employer, has the right to expect its employees 
to report for duty and to set a positive example for the community. The non-bargaining unit 
employees, by acceptance of the benefits conferred by this Resolution, recognize and agree that the 
City Manager has the right to adopt rules, regulations, policies and procedures to implement random 
testing of employees for the use of alcohol and controlled substance as to all employees who exercise 
public safety functions, operate City vehicles or equipment, have access to confidential information 
or information the divulgence of which would adversely affect public security or who exercise a 
public trust. 

 
Section 21:   Intent of the Council 

It is the intent of this Council that 
 

(a) the following are to be classed as Department Heads under this resolution: 
 

City Manager, Deputy City Manager, City Comptroller, Police Commissioner, Police 
Chief, Commissioner of Public Works, Fire Chief, Director of Planning and 
Development, Code Compliance Supervisor, Corporation Counsel, 
Superintendent of Public Works, Superintendent of Water, Recreation Director, 
City Clerk/Registrar, City Assessor, City Collector, Director of Information 
Technology, City Engineer and Civil Service Administrator. 

 
(b) the following are to be classed as Deputies and Assistants under this resolution: 

Assistant Corporation Counsel, Assistant City Comptroller, Human Resources 
Director, Deputy Fire Chief, Deputy Police Chief, Deputy City Clerk/Registrar, 
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Deputy City Clerk, Deputy Superintendent of Public Works, Deputy 
Superintendent of Water, Chief of Staff, Administrative Assistant to the City 
Manager, Administrative Assistant to the City Manager and Crime Analyst. 

 
(c) the following are to be classed Administrative/Confidential Employees under this 

resolution: 
 

Business Services Coordinator, Secretary to the Director of Planning and 
Development, Administrative Assistant to the City Manager, Secretary to the City 
Manager, Secretary to the Corporation Counsel, Secretary to the Police Chief, 
Secretary to the Fire Chief, Secretary to the Water Superintendent, Secretary to the 
Engineer and Secretary to the Superintendent of Public Works, Accountant, Junior 
Accountant, Grants Administrator and Grants Coordinator. 

 
It is further the intent of this Council to preserve its discretion to enter into agreements for the 
employment of the City Manager outside the scope of this resolution as authorized by City Charter 
Section C5.00(A). 
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SCHEDULE A 
 

Grade 1 
N/A 
 
 
Grade 2 
N/A 
 
 
Grade 3 
Administrative Assistant to City Manager  
Business Services Coordinator 
Deputy City Clerk 
Junior Accountant 
Grants Coordinator 
Secretary to the Corporation Counsel 
Secretary to the Director of Planning and 
Development 
Secretary to the Engineer 
Secretary to the Fire Chief 
Secretary to the Police Chief 
Secretary to the Superintendent of Public Works 
Secretary to the Water Superintendent 
 

 
Grade 4 
Accountant 
Deputy City Clerk/Registrar  
Grants Administrator 
 
Grade 5 
Administrative Assistant to City Manager  
Crime Analyst  
Grants Administrator 
City Assessor 
City Clerk/Registrar 
City Collector 
Civil Service Administrator 
Crime Analyst 
Human Resources Director 
Director of Information Technology 
 
 

Grade 6 
City Assessor 
City Clerk/Registrar 
City Collector 
Civil Service Administrator  
Code Compliance Supervisor  
Director of Information Technology 
Human Resources Director 
Recreation Director 
 

 
Grade 7 
Assistant City Comptroller  
Assistant Corporation Counsel 
Chief of Staff 
Deputy Fire Chief 
Deputy Police Chief  
Deputy Superintendent of Public Works 
Deputy Superintendent of Water 

 
 
Grade 8 
City Engineer  
Director of Planning and Development 
Fire Chief 
Police Chief 
Superintendent of Public Works  
Superintendent of Water 
 
 
Grade 9 
City Comptroller  
Commissioner of Public Works 
Corporation Counsel 
Police Commissioner 
 
 
Grade 10 
Deputy City Manager 

 
City Manager** 
 

**The salary for the City Manager position is further subject to terms provided in an employment agreement between 
the City and the City Manager. 
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 SCHEDULE B  
City of Newburgh 

Non-Bargaining Salary Schedule 
FY2022 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 37,765 
$ 48,781 

$ 40,794 
$ 51,755 

$ 43,824 
$ 54,564 

$ 47,679 
$ 57,505 

$ 50,158 
$ 60,541 

$ 53,187 
$ 63,657 

3 
4 

$ 60,507 
$ 71,190 

$ 62,715 
$ 73,108 

$ 63,944 
$ 74,855 

$ 66,005 
$ 76,688 

$ 67,952 
$ 78,836 

$ 70,817 
$ 81,128 

5 
6 

$ 80,325 
$ 88,574 

$ 83,419 
$ 90,379 

$ 86,512 
$ 92,240 

$ 89,491 
$ 94,045 

$ 92,584 
$ 96,020 

$ 94,946 
$ 98,884 

7 
7B 

$ 99,529 
$ 104,362 

$ 101,068 
$ 105,978 

$ 102,604 
$ 107,593 

$ 104,113 
$ 109,206 

$ 105,679 
$ 109,821 

$ 107,217 
$ 110,437 

8 
9 

$ 113,165 
$ 124,498 

$ 114,918 
$ 126,325 

$ 116,672 
$ 128,154 

$ 118,427 
$ 129,982 

$ 122,130 
$ 131,811 

$ 125,834 
$ 132,114 

 
City of Newburgh 

Non-Bargaining Salary Schedule 
FY2023 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 38,521 
$ 49,756 

$ 41,610 
$ 52,790 

$ 44,700 
$ 55,655 

$ 48,633 
$ 58,655 

$ 51,161 
$ 61,752 

$ 54,250 
$ 64,930 

3 
4 

$ 61,717 
$ 72,614 

$ 63,970 
$ 74,570 

$ 65,223 
$ 76,353 

$ 67,325 
$ 78,222 

$ 69,311 
$ 80,413 

$ 72,233 
$ 82,751 

5 
6 

$ 81,931 
$ 90,345 

$ 85,088 
$ 92,186 

$ 88,242 
$ 94,085 

$ 91,280 
$ 95,926 

$ 94,436 
$ 97,941 

$ 96,845 
$ 100,862 

7 $ 101,519 $ 103,090 $ 104,656 $ 106,195 $ 107,793 $ 109,361 
8 
9 

$ 115,428 
$ 126,988 

$ 117,217 
$ 128,852 

$ 119,006 
$ 130,717 

$ 120,795 
$ 132,582 

$ 124,573 
$ 134,447 

$ 128,350 
$ 134,756 

*Effective on the first day of the first payroll period following 1/1/2023 
*NBU members to receive retro for 2023 

 
City of Newburgh 

Non-Bargaining Salary Schedule 
FY2024 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 39,291 
$ 50,751 

$ 42,442 
$ 53,846 

$ 45,594 
$ 56,769 

$ 49,605 
$ 59,828 

$ 52,184 
$ 62,987 

$ 55,335 
$ 66,228 

3 
4 

$ 62,951 
$ 74,066 

$ 65,249 
$ 76,061 

$ 66,527 
$ 77,880 

$ 68,672 
$ 79,786 

$ 70,698 
$ 82,021 

$ 73,678 
$ 84,406 

5 
6 

$ 83,570 
$ 92,152 

$ 86,790 
$ 94,030 

$ 90,007 
$ 95,967 

$ 93,106 
$ 97,845 

$ 96,324 
$ 99,899 

$ 98,782 
$ 102,879 

7 $ 122,248 $ 124,692 $ 127,186 $ 129,730 $ 132,325 $ 136,000 
8 
9 

$ 148,388 
$ 163,388 

$ 150,687 
$ 166,656 

$ 152,987 
$ 169,989 

$ 155,287 
$ 173,389 

$ 160,144 
$ 176,857 

$ 165,000 
$ 180,000 

*Effective on the first day of the first payroll period following 1/1/2024 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
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City of Newburgh 
Non-Bargaining Salary Schedule 

FY2025 
Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

1 
2 

$ 40,077 
$ 51,766 

$ 43,291 
$ 54,923 

$ 46,506 
$ 57,904 

$ 50,597 
$ 61,024 

$ 53,228 
$ 64,246 

$ 56,442 
$ 67,553 

3 
4 

$ 64,210 
$ 75,547 

$ 66,554 
$ 77,582 

$ 67,858 
$ 79,437 

$ 70,045 
$ 81,382 

$ 72,112 
$ 83,661 

$ 75,151 
$ 86,094 

5 
6 

$ 85,241 
$ 93,995 

$ 88,525 
$ 95,911 

$ 91,807 
$ 97,886 

$ 94,968 
$ 99,802 

$ 98,251 
$ 101,897 

$ 100,758 
$ 104,937 

7 $ 124,692 $ 127,186 $ 129,730 $ 132,325 $ 134,971 $ 138,720 
8 
9 

$ 150,614 
$ 165,839 

$ 152,947 
$ 169,156 

$ 155,282 
$ 172,539 

$ 157,617 
$ 175,990 

$ 162,546 
$ 179,509 

$ 167,475 
$ 182,700 

*Effective on the first day of the first payroll period following 1/1/2025 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
* Grades 1-7: 2%, Grades 8-9: 1.5% 

 
City of Newburgh 

Non-Bargaining Salary Schedule 
FY2026 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
1 
2 

$ 40,878 
$ 52,802 

$ 44,157 
$ 56,021 

$ 47,436 
$ 59,062 

$ 51,609 
$ 62,245 

$ 54,293 
$ 65,531 

$ 57,571 
$ 68,904 

3 
4 

$ 65,495 
$ 77,058 

$ 67,885 
$ 79,134 

$ 69,215 
$ 81,026 

$ 71,446 
$ 83,010 

$ 73,554 
$ 85,335 

$ 76,654 
$ 87,816 

5 
6 

$ 86,946 
$ 95,875 

$ 90,296 
$ 97,829 

$ 93,643 
$ 99,844 

$ 96,868 
$ 101,798 

$ 100,216 
$ 103,935 

$ 102,773 
$ 107,036 

7 $ 127,186 $ 129,730 $ 132,325 $ 134,971 $ 137,671 $ 141,494 
8 
9 

$ 152,873 
$ 168,327 

$ 155,241 
$ 171,693 

$ 157,611 
$ 175,127 

$ 159,981 
$ 178,629 

$ 164,984 
$ 182,202 

$ 169,987 
$ 185,441 

10 $ 176,743 $ 179,394 $ 182,084 $ 184,814 $ 187,586 $ 190,399 
*Effective on the first day of the first payroll period following 1/1/2026 
*NBU members 7, 8 & 9 No holiday pay or longevity effective 2024 
* Grades 1-7: 2%, Grades 8-10 9: 1.5% 
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RESOLUTION NO.: ___________ - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 
 

A RESOLUTION AUTHORIZING THE CITY MANAGER 
TO EXECUTE A MASTER LEASE AGREEMENT AND NEW YORK STATE RIDER 

WITH RICOH USA, INC. FOR A COLOR COPIER FOR CITY HALL 
AT A COST OF $353.40 PER MONTH FOR A PERIOD OF 48 MONTHS 

 
  
 WHEREAS, City Hall is replacing an older copier for general staff use with a color copier 
to perform their statutory duties, assigned tasks and day-to-day operations; and 
 
 WHEREAS, the Master Lease Agreement and New York State Rider provide a monthly 
cost of the copier and related equipment of $353.40 for a period of 48 months; and 
 

WHEREAS, such funds are established and shall be derived from Budget Line 
A.1670.0400; and  
 
 WHEREAS, a copy of said Master Lease Agreement and Rider is attached hereto; and 
 
 WHEREAS, this Council has reviewed such agreement and has determined that it is in 
the best interests of the City of Newburgh to enter into such agreement;  
 
 NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 
York that the City Manager be and is hereby authorized to execute a Master Lease Agreement and 
New York State Rider with Ricoh USA, Inc. in substantially the same form as annexed hereto for a 
color copier and related services for City Hall according to the terms therein stated at the cost of 
$353.40 per month for 48 months. 
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RESOLUTION NO.: __________ - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO EXECUTE 
A SERVICE ORDER WITH THRIVE OPERATIONS, LLC 

FOR WINDOWS 10 SUPPORT AND RELATED SERVICES  
WITH A ONE-TIME IMPLEMENTATION COST OF $1,950.00  

AND ONE-YEAR LICENSE FEE OF $2,379.00 
 
 

WHEREAS, by Resolution No. 114-2024 of May 28, 2024, the City Council approved a 
contract with Thrive Operations, LLC for information technology services to support the migration 
of the City’s information systems to cloud-based technology; and 
 

 WHEREAS, the City requires continued technical support for Windows 10 software and 
the City received a proposal from Thrive Operations, LLC to provide Windows 10 software support 
with a one-time implementation cost of $1,950.00 and a one-year license fee of $2,379.00 to address 
the City’s technical support needs; and 

 
WHEREAS, funding for the license renewal shall be derived from A.1680.0453; and 
 
WHEREAS, this Council has reviewed the attached service order and has determined that 

executing a contract under the terms and conditions set forth therein is in the best interests of the 
City of Newburgh; 

 
NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 

York that the City Manager be and he is hereby authorized to execute a contract with Thrive 
Operations, LLC to provide Windows 10 support and related services to the City of Newburgh at a 
one-time implementation cost of $1,950.00 and a one-year license fee of $2,379.00. 
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RESOLUTION NO.: _____ - 2025 
 

OF 
 

NOVEMBER 24, 2025 
 
 

A RESOLUTION ACCEPTING DONATION OF FUNDS 
FROM THE SCENIC HUDSON LAND TRUST, INC. AND  

THE ORANGE COUNTY LAND TRUST, INC.  
 

 
WHEREAS, by Resolution No. 254-2023 of December 11, 2023, the City Council of the 

City of Newburgh authorized the purchase of 3 parcels of real property from the Estate of Maurice 
Kessler; and 

 
WHEREAS, both The Scenic Hudson Land Trust, Inc. and the Orange County Land Trust, 

Inc. offered to donate $11,667.00 each to the City of Newburgh in connection with the acquisition 
of the property; and 

 
WHEREAS, this Council deems it to be in the best interests of the City of Newburgh and 

its further development to accept the donations; 
 

NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Newburgh, New 
York that the City Manager of the City of Newburgh be and he is hereby authorized to accept 
donations of $11,667.00 each from The Scenic Hudson Land Trust, Inc. and the Orange County 
Land Trust, Inc. for a total of $23,334.00, with appreciation and thanks from the City of Newburgh. 
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RESOLUTION NO.:  ________- 2025 
 

OF 
 

NOVEMBER 24, 2025 
 
 

A RESOLUTION DECLARING APRIL 24, 2026 AS ARBOR DAY 
 IN THE CITY OF NEWBURGH 

 
 
 WHEREAS, in 1872, J. Sterling Morton proposed to the Nebraska Board of Agriculture 
that a special day be set aside for the planting of trees; and 
 
 WHEREAS, this holiday, called Arbor Day, was first observed with the planting of more 
than a million trees in Nebraska; and 
 

WHEREAS, Arbor Day is now observed throughout the nation and the world; and 
 
WHEREAS, trees can reduce the erosion of our precious topsoil by wind and water, cut 

heating and cooling costs, moderate the temperature, clean the air, produce life-giving oxygen, and 
provide habitat for wildlife; and 

 
WHEREAS, trees are a renewable resource giving us paper, wood for our homes, fuel for 

our fires and countless other wood products; and 
 
WHEREAS, trees in our city increase property values, enhance the economic vitality of 

business areas, and beautify our community; and 
 

WHEREAS, trees, wherever they are planted, are a source of joy and spiritual renewal; and 
 

 WHEREAS, The City of Newburgh is proud to have earned the “Tree City USA” 
designation for over a decade and we look forward to continuing to green our City for the betterment 
of our community;  
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Newburgh, 
that April 24, 2026 shall be declared as Arbor Day in the City of Newburgh; and that the Mayor of 
the City of Newburgh shall issue the attached proclamation urging all residents to plant and care for 
trees, knowing that trees enhance our well-being and are living legacies for future generations to 
enjoy.  
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11/10/25 CONSERVATION ADVISORY COUNCIL (CAC) INTEREST LIST 
 
 
Section 159-4 provides for a board of seven (7) members to serve 2-year terms: 
 
Current Members: 
 

• Chuck Thomas (Chairperson), term expires 11/30/25 
• Gail Fulton, term expires 11/30/26 
• Zachary German, term expires 11/30/25 
• Chris Knasiak, term expires 11/30/25 
• Lesly Mejia, term expires 11/30/25 
• M. Justin Rider, term expires 3/23/27 
• Mark Daniel Sanchez-Potter, term expires 12/11/26 

 
4 terms (Thomas, Knasiak, Mejia, and German) expire on 11/30/25 
 
CAC members seeking re-appointment: 
 

• Chuck Thomas 
• Zachary German 
• Chris Knasiak 
• Lesly Mejia 

 
Applicants seeking initial appointment for vacancies: 
 

• None 
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